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Dursley Rugby Football Club

Junior / Mini Section

ROLE OF COACHING COORDINATOR

SUMMARY OF ROLE:  responsible for the recruitment, training and retention of club’s coaches
ACCOUNTABLE TO:  Main Committee 

DUTIES: 
· To be a point of contact at the club for RFU Coaching Dept

· To be a contact at the club for all Club Coaches

· To have a clear understanding of the RFU Coaching structure and available courses

· To actively promote all RFU courses (Foundation, Award and CPD Courses)

· Consider the implementation of or initiate a Club Coaching Development Plan.

· To identify needs and liaise with CB Coaching Committees, Community Rugby Coach and Club Coach Developer for the delivery of specific Foundation & CPD courses at the club

· To identify personnel for Coach Developer Training

· To assist the game in gathering  information and reporting on Playing Development project

·  To attend 1 training session per annum to include;

· Understanding of role and responsibilities 
· Knowledge of courses and procedures 
· Understanding of importance of Coach development 
· How to create a club coaching development plan 

· How to identify specialist coach and benefits for the club 
· How to identify Coach Developer and benefits for the club
IDEAL/KEY SKILLS FOR ROLE: 
• Approachable and a good listener 

• Confident and effective communicator 

• Good organisational skills and ability to delegate 

• Enthusiastic and a good motivator 

· CRB clearance

The term of office is 1 year, renewed each May.    The post is unpaid although receipted expenses may be reimbursed at the discretion of the Treasurer.

TIME COMMITMENT: 
• Approximately 4 -6 hours per week 
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