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Dursley Rugby Football Club
DISCIPLINARY PROCEDURE

The Disciplinary Committee arrangements for Dursley RFC were described at the AGM of June 1998, and introduced from that date onward, along with other sub-committee arrangements.

1. The Dursley RFC Disciplinary Committee (hereafter referred to as the DC), consists of;

· the Senior Rugby Manager (Chair of the DC);

· Senior Men’s Rugby Treasurer;

· Senior Men’s Club Captain;

· Senior Men’s Team/Match Secretary

· Senior Men’s Lead Coach.

2. Others may attend the meetings at the invitation of the DC, who may comment and ask questions, but who cannot vote, such as other Team Captains; Players Rep; other Coaches.

3. The DC will meet at the earliest opportunity following the alleged incident, and this will be before the next scheduled fixture involving the Club, except in exceptional circumstances.

4. A minimum of 4 members of the DC must be involved for a meeting to be quorate, all having an equal vote. In the event of a tied vote (due to an even number of members, or due to an abstention) , the Chair of the meeting will have an additional casting vote. If the Senior Rugby Manager is unable to attend a quorate meeting, he/she will nominate who should act as Chair in his/her absence.

5. The proceedings of the meeting will remain confidential, and this will also be binding upon observers. Failure to comply with this rule will, in itself, be a matter for disciplinary hearing.

6. Meetings will hear evidence from relevant parties, including the alleged offender. In addition, others can volunteer to give evidence if they have not been asked to do so. The DC will use its discretion whether or not to accept such approaches.

7. Following the hearing of the evidence, proposals for will be made and voted upon. These actions may range from decisions to suspend players; to defer decisions on suspension pending receipt of further information such as Referees Reports; to decisions not to suspend.

8. Once a vote has been taken, and a course of action decided, all members of the DC will communicate this decision as a ‘decision of the DC’, and will uphold it even if the individual actually disagreed with it in the committee. No member or observer will divulge the way that individual members of the DC voted at a particular meeting.

9. The outcome of a meeting will be communicated to the individual member concerned as soon as possible by the Chair of the DC (or the nominated representative). Wherever possible, this will be in person, though this requirement should not prevent timely notification if this has to take place by some other means.

10. Notes of meetings and hearings will be made and kept on file. A summary will be made and posted to the notice board of the Club at the earliest opportunity following a meeting.
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